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New neighbors
Members of the Edwardsville/Glen Carbon Chamber of Commerce joined the staff at Howell Health Mart Pharmacy for a ribbon 
cutting ceremony recently. Howell Health Mart Pharmacy is located 447 South Buchanan St. in Edwardsville. For more informa-
tion, call  655-0106 or visit www.howellpharmacy.net.
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Inequalities for women take a toll on everyone
On its surface, 2012 might have looked 
like a banner year for women around 
the world.  For the first time in his-
tory every country participating at 
the London Olympics had at least one 
woman representative. And in this coun-
try, a record number of women were 
elected to both the U.S Senate and House 
of Representatives. Yet, as shown by the 
statistics below, problems persist.
1. Women earn 78 cents for every dollar 
a man makes. 
2. Women hold only 17 percent of seats 
in Congress.
3. One out of every four women will 
experience domestic violence in her life-
time.
4. One out of every six women will be 
sexually assaulted in her lifetime
5. 48 percent of law school graduates 
are female, but women make up only 22 
percent of federal-level judgeships.
6. Even in the 10 top paying jobs for 
women, they earn less than men.
7. America's top female CEOs earn, on 
average, 33 cents for every dollar earned 
by a male CEO.
8. Nothing in the U.S. Constitution or 
any other legislation guarantees women 
the same rights as men.
9. The United States refuses to support 
an international bill of rights for women 
that has already been signed by nearly 
every other nation on earth.
10. The U.S. ranks 31 in the world in 
gender parity. 
So, why have women not achieved full 
equality after all these years? And, more 
importantly, what needs to be done in 
order for women to reach the same sta-
tus in society as men? To discuss these 
issues we gathered a panel of successful 
women professionals:  Julie Furst-Bowe, 
chancellor of Southern Illinois University 
Edwardsville; Catherine Seltzer, associ-
ate professor of English language and 
literature and director of the women’s 
studies program at SIUE; Nicole Aydt 
Klein, associate professor and program 
director of health education at SIUE; 
Trish Oberweis, associate professor in 
the department of sociology and crimi-
nal justice at SIUE; and Mary Sue Love, 
associate professor in the department 
of management and marketing at SIUE. 
Furst-Bowe began the conversation by 
stating what she believes must happen 
to make sure that gender is no longer an 
issue in the work environment
 “We need to go back at look at policies 
that are intentionally or unintentionally 
sometimes disadvantaging women or 
disadvantaging parents in general from 
advancing in the workplace,” she said. 
“One of those policy areas is maternity 
leave. I often think we need to create a 
culture where people aren’t afraid to take 
the leave if it’s entitled to them. You can 
say you’re entitled to leave but if you 
perceive if you do it that you won’t look 
as capable as the next person, then we 
have got to have a culture where people 
can take advantage of the flexibilities we 
put in place.” And then there is the issue 
of professional stereotypes, which Klein 
said that she sees as a widespread prob-
lem in her field.
 “In the world of health there is a ste-
reotype that nurses are females and doc-
tors are males,” Klein said. “It seems that 
this is a stereotype that boxes women into 
certain professions.” Will this change in 
the foreseeable future? “I would say so 
much of this doesn’t get broken down 
unless you do look at breaking down the 
gender box for both men and women,” 
she added. Some say that just by increas-
ing female representation in the work 
force, a more equitable society can be 
built. According to Oberweis, however, 
such gender correlations are not always 
predictable.
“Just because women may be more 
likely to recognize the difficulties they 
face doesn’t mean they will be willing to 
act or intervene in the face of those dif-
ficulties,” she said. “The same way that 
you progress through your career and 
you make it through certain struggles 
and then your assumption is, ‘I did it, 
you should have to do the same thing. 
I don’t want to make it easier for you.’ 
Having women in those positions may 
make it more likely that we can have 
change, but at the same time it makes it 
equally likely to keep things the same in 
the way that if I did it, so can anybody 
else.” Sometimes women are not really 
aware of the inequalities that they face 
in society.
 “My friends who are now in their 60s 
promised me that things were going to 
be fine, and now here I am now just real-
izing that things aren’t fine, things aren’t 
equal. I had to make some tough choices 
and a lot of sacrifices, and I was luckier 
than most because academia gives us 
more flexibility than any other career 
opportunity,” said Love, who was a first-
generation college student. Sometimes, 
added Seltzer, these inequalities take 
subtle and unexpected forms. 
 “Publishers often lump female inter-
est novels into what is called ‘chick lit.’ 
Regardless that many of these fiction 
books are very well written and bring 
up a lot of very important issues for 
women,” Seltzer explained. “I think it 
really speaks to the industry more than 
anything else. I don’t think it speaks to 
authorial intent or what’s going on in 
terms of women writers that are produc-
ing enormous work and very important 
work. But that sort of bias is rampant 
throughout the publishing industry.”
There is no question that part of the 
reason why women are becoming more 
prominent in areas of society tradition-
ally dominated by men is their access to 
education, but education is not enough. 
Until legislatures, corporate boardrooms 
and other organizations start repre-
senting more accurately the proportion 
of women in society, women will not 
achieve the necessary share of power 
they need in order to make a more just 
society for everybody. 
After all, women’s rights are human 
rights.
Aldemaro Romero Jr. is the Dean of the 
College of Arts and Sciences at Southern 
Illinois University Edwardsville. His show, 
“Segue,” can be heard every Sunday morn-





From left: Drs. Furst-Bowe, Seltzer, Klein, Oberweis and Love.
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Always making art as a child, Raedeke  recalled 
a moment in elementary school that had an 
impact on her realization that she had talent. 
“Betsy Park was my kindergarten and first grade 
teacher,” Raedeke noted.  “In second grade she 
picked my piece out to be in a show to be at SIUE. 
I still have the piece she picked out of mine.
In high school, Raedeke said former EHS 
Art Teacher Dennis DeToye also encouraged 
her artistic talents as well as another teacher, 
Lynn North. "She had a strong sense for graphic 
design, and I think she sort of helped me foster 
that a little too,” Raedeke added.
After graduating from EHS in 1990, Raedeke 
attended SIUE.  “I thought I would just do my 
general studies there,” she pointed out.  “I had 
big dreams of going to New York or Chicago 
– some big art school – but I ended up falling in 
love with the art department at SIU.”
While pursuing her degree at SIUE, Raedeke 
worked to pay for her education and also took 
advantage of opportunities to study abroad.  “I 
put myself through college so it took me a while 
to get through school,” she said.  “I took some 
semesters off, and I did a study abroad with the 
University of Missouri-Columbia.  We went to 
Florence, Italy, where we studied drawing and 
painting which was kind of cool.”
Prior to graduating from SIUE with a BFA in 
studio arts – a major in ceramics and a minor 
in print making – Raedeke joined the SIUE Art 
Department on a month-long trip to Mexico to 
study the artisans of Mexico.
It was during her college years that she and 
Susan Bostwick founded ArtEast, an annual art 
event that highlights the talents of Madison 
County artists.   “I used to be her studio assis-
tant,” Raedeke said.  “We founded Art East 
together with the intention that we really wanted 
to start an Art Center. We wanted to create a tour 
which would sort of prove our point that there 
was a lot of talent here. So we started ArtEast in 
1996.  Then in 1998 started the EAC.”
After graduating from SIUE and having a 
strong interest in the design world, Raedeke 
obtained a job working for Kiku Obata and 
Company in St. Louis.  “She is the daughter of 
Gyo Obata who owns HOK, which is the largest 
architectural design company in the world, but 
they are based in St. Louis,” Raedeke said.  “She 
has her own firm and does a lot of graphic design 
and a lot of environmental graphic design – some 
of their big clients are the Saint Louis Zoo and the 
Science Center.”
While working for Kiku Obata and Company, 
Raedeke worked on several prominent St. Louis 
business such as The Pageant, Big Shark Bicycle 
and the Pin Up Bowl at the Loop - providing 
interior design services.  “It was a good four 
years of solid design work which I just absolute-
ly loved,” she said.  “I also continued to make 
art. I always preferred to make art, but I loved 
having that design element as well.”
Raedeke decided at that time to “take some 
time off to have a baby,” but she continued to 
dabble in the freelance art world.  
Four years later, in 2008,  a firm in Clayton, 
Mo., contacted her to be their director of art 
which involved coordinating artwork for master 
plans of large public spaces.  “I worked from 
blueprints and decided what was going to go 
where, and I commissioned custom art (for the 
spaces),” she said.
Raedeke left this position in 2011 and has been 
freelancing ever since.  But the talented artist 
has also been pursuing a singing career.  Just last 
month, she performed an acoustical evening of 
songs with guitarist Mike Krysl at The Chapel 
in St. Louis.
Music is a huge part of the art she creates. 
“Music and art are always intertwined for me,” 
Raedeke said.  “I don’t make art without listen-
ing to music.”
Her exhibit at the EAC includes pieces that 
are acrylic paintings on mixed media and graph-
ite drawings. “They have a very print maker 
quality to them,” Raedeke noted.  “I like white 
space - it’s a print making thing, and for the 
most part, they are abstract. There’s a couple of 
whimsical flower images. I like to paint pretty 
fast and very immediate with lots of color and 
lots of white space to balance that out. I’m really 
inspired by music and dance.”
To illustrate her point, Raedeke explained that 
she also did a singing performance a couple of 
years ago and in an adjacent gallery, she pro-
vided a piece of artwork for every song on her 
set list.
She felt her desire to connect music and art 
was also somehow connected to her having syn-
esthesia.  “It’s basically a crossing of the senses,” 
Raedeke explained.  “I didn’t realize I had it. An 
eye doctor told me. When he’d shine that bright 
light in my eye, I’d get this really loud sound in 
my ear.”
When she told the eye doctor about the sound, 
he asked her if she associated colors with days 
of the week.  When she confirmed she did, the 
doctor told her to look up synesthesia to confirm 
his theory.  
A quick Google search confirmed his diagno-
sis of synesthesia.  “This is my life,” Raedeke 
recalled saying as she read the description. “I 
have a color for every day of the week, and 
every number from zero to nine has a color, and 
it’s always the same.  You can ask me 10 years 
from now or 10 years ago and it will always 
be the same. It just is. It feels factual.  I think it 
(synesthesia) contributes to my sense of color 
and the palettes I use in my decision making. 
I think it helps me to work fast because I don’t 
ponder. I almost have an intuitive sense of color 
and what I want to do.”
Raedeke said she felt synesthesia also helps 
her in her interior design freelancing such as 
the recent J. Blanquart jewelry store in which 
she provided her interior design services.  “I 
designed that store,” she said.  “Looking at the 
plans before I walked in, I knew immediately 
what it needed to be and what it needed to feel 
like.”
While Raedeke continues in her freelancing 
pursuits, the St. Louis resident was excited about 
the EAC exhibit and the homecoming of sorts. 
“It’s fun to start showing some things at EAC 
again” Raedeke said.  “It’s nice to participate in 
this alumni show since I sat on the board and 
put in about 14 years of time.  But I haven’t been 
doing anything with the EAC since about 2010 
because I’ve been busy with my job.  I’ve come a 
little full circle I suppose.”
Raedeke’s artwork will be featured in the 
EAC’s Student Gallery until Oct. 11.  The EAC 
is located on the campus of Edwardsville High 
School.  It is open Wednesday through Friday 
from 10 a.m. to 4 p.m., Saturday from 11 a.m. to 3. 
p.m., and is closed Sunday through Tuesday.
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At the center of all investment in downtown is a question championed by 
former Mayor Gary Niebur and consistently preached by many city officials 
including Alderman Barb Stamer: How could the city expect others to invest 
in downtown if the city itself is not willing to invest?
“Also we felt that the city has made a tremendous investment. And we said 
at the beginning, those of us who were here when we did this, that we can’t 
encourage anybody to invest money in our downtown if we’re not the ones 
investing,” Butts said.
Throughout the discussion, the question of, “if not this, what” ways always 
present.
The developer stated they had been approached by retailers including 
Dollar General and individuals who would reopen the location as a tavern.
“After a lot of thought, discussions and conversations with Alderman 
Stamer, who, of course, represents that ward, I think we felt that this was a 
better fit for the area. So it wasn’t without a lot of discussion,” Butts said.
Even though the Finance Committee approved the agreement unanimous-
ly, Alderman Janet Stack, a member of the Finance Committee, had an issue.
“My concern is the $40,000 every year for three years increment in addition 
to the 75 percent and I kind of changed my mind and I have some issues,” 
Stack said.
To Alderman Keith Short, very few issues exist and it comes down to sup-
porting those who are willing to support the city and invest.
“I’ve heard people make comments about giving financial reprieve to 
individuals who can afford not to have it. I don’t think we, as a council, 
should get into the practice of weighing that. I think what we ought to do is 
say what are we willing to give to insure someone, irrespective of whether 
they're wealthy,” Short said. “I understand it takes some revenue out of us 
over a period of time. The investment that this will bring will spur additional 
investment and growth and that’s the reason I support it.”
A motion was made and approved with only Stack voting against the 
agreement.
Excitement and optimism were the sentiments shared by Stamer after the 
meeting with the approval of the agreement.
“It’s exciting to see something going in and to see things start happening 
on North Main Street. That was our goal when we created the TIF, that it 
would help encourage things to happen. When Rusty’s closed it was sad but 
to actually see something going in is a really good thing,” Stamer said.
The next step for the city on that part of town is to complete the installation 
of the street lights.
With a clear future for the Rusty’s building, Stamer brought up another 
building in the area with the possibility of getting a new lease on life.
“We’re hoping for some other things to happen. Lincoln School is there 
and we know there is on-going plans for that to become the Manny Jackson 
Center for the Humanities and we’ll look forward to that taking place. 
Hopefully there are some other items taking place and so I’m encouraged. 
It’s looking very good that our northern entrance to Edwardsville is starting 
to look very nice,” Stamer said.
Remodeling has already begun at Rusty's with an expected opening date 
for Hendrick’s Smokehouse to be June or July of 2014.
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 In 2002, a partnership was entered into with the Missouri penal system 
to start having female prisoners begin training dogs.
Bolton explained the benefit of this is it teaches the women vocational 
skills they can use when they get out of jail. It also helps C.H.A.M.P. cut 
costs associated with training a dog. 
C.H.A.M.P. does more than just provide assistance dogs. They regularly 
take dogs to nursing homes, hospitals, rehab centers, and hospice centers 
with the intent of providing a distraction for the people who are often in 
pain.
Additionally they visit schools and community centers making presen-
tations about disability awareness and the important role a service dog 
plays.
For an individual who is in need of a service dog, a representative from 
C.H.A.M.P. will find out what type of service dog they need and begin the 
application process. Approximately six months before a dog is placed in a 
home, they teach the applicant about the care of the dog and various com-
mands.
Once it’s time to assign a dog, multiple dogs are brought in to find the 
perfect match.
“It’s important to find the right match between the person and the dog. 
We don’t just take the next dog and put it with the next applicant. That bond 
is a life-time bond and we want it to be strong and make sure that relation-
ship is going to work and be beneficial to both parties,” Bolton said.
After the dog is placed, C.H.A.M.P. continues to work with the individu-
als and dogs to make sure the relationship remains strong and all needs are 
met by the service dog.
To get in touch with C.H.A.M.P. to volunteer, donate or to find out about 
getting a service dog, call (314)-653-9466 or visit www.champdogs.org.
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